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Research Project Update 
In the last newsletter you read the announcement of the exciting research project on High School Inclusion, funded by the Ontario Ministry of Education, through which we will explore school improvement by means of action research.

Since then, we have been meeting with the two school communities that are participating in this study, namely: Brockville Collegiate Institute, located within the Upper Canada District School Board; and St. Anne’s Catholic Secondary School in Clinton, located within the Huron Perth Catholic District School Board. Neither school has segregated classes for students with developmental disabilities (St. Anne’s recently closed an existing segregated class). Senior administration from both Boards and principals from each school have been involved in the steering committee for this project.

We know that some school boards are further ahead than others at examining their classroom support strategies and culture, and encouraging greater collaboration with families and communities. We have completed the Literature Review and found good evidence-based practices to assist our research with these two schools. We would be glad to share this information to help other high schools and school boards provide more effective education for all of their students, learning together.
Each school community will identify the practices that they see themselves performing well and those that they wish to improve, by completing a planning and feedback form. This scale relates to the Essential Best Practices in Inclusive Schools (Indicators developed by Dr. Cheryl Jorgensen and her colleagues at the University of New Hampshire). Then focus groups will discuss their strengths and areas for improvement, and that discussion will be audio-taped, transcribed and analyzed. Marilyn Dolmage, Project Director, will assist the schools to learn about, share and implement effective practices. At the end of the semester, the community will be invited to attend another session to discuss the issues that arose in trying to implement change. We hope this investigation will tell us more about the best ways to help secondary schools increase their inclusive practices.

Action research is well suited for this project. The schools are in the process of changing and they want to know effective ways to proceed. By focusing on their own strengths and needs, along with working collaboratively to address the issues that they are facing, they will be more likely to be successful. After all, this is the way we know to be best when we plan positive change for individual students and families. This process will involve self-evaluation and will help the schools take responsibility for their own success.

Marilyn Dolmage, David Coombs (Principal in Brockville) and Jacqueline Specht (our research consultant who directs the Centre for Inclusive Education in the Faculty of Education at the University of Western Ontario) provided information about the research at the recent Community Living Ontario conference. They outlined the rationale for the study, the research literature that supports inclusion, the essential best practices in inclusive high schools and a discussion of the process that is occurring at Brockville Collegiate Institute. Audience members were excited about this research and were looking forward to hearing more about the findings. Future presentations have been planned for both the Ontario Principals Association conference and the Council for Exceptional Children conference in the fall of 2008.
You are invited to learn more about the research, the literature and the schools.  For further information, contact Marilyn Dolmage at inclusion@sympatico.ca or by phone at 416-531-8553.

New Board of Directors for 2008/2009 
Clayton Eaton, President, Princeton
Wendy MacDonald, V.P., London

Nicole Fordyce, Secretary, London
Mary Madaleno, Treasurer, Elmvale
Angie Bridekirk, Barrie

Lisa D’Amore, Windsor

Heather Hutchison, Barrie

******************************
Welcoming New Director
The Board of Directors welcomes Heather Hutchison, who was elected at the recent annual general membership meeting. Heather lives with her family in Barrie and she has been involved with the IAI Simcoe Chapter. She was appointed one of the internal auditors by the IAI membership last year and again this year.     
******************************

Openings on the Board
There are 4 vacancies on the Board of Directors.  If you are interested in becoming a director or to find out what is involved then send an email to rowett.iv@sympatico.ca or phone 519-624-5195.  The Board meets about 5 times a year, often by teleconference call.

******************************

Retiring Directors Served with Distinction
Patty Gillis, Lori Olivier and Cathy Tadres ended their terms as directors on the Board of Integration Action for Inclusion effective May 10, 2008, at the annual general meeting of members.  They all served with distinction on the Board for many years.  They will be missed, not only for their contributions to and passion for the inclusion movement, but as persons who genuinely care about and support others who cross their paths.  

Patty Gillis served on IAI’s Board for over 15 years.  She served as President, Past President, recording secretary for meetings when the Secretary was absent, newsletter editor for several years and conference planner/organizer.  Patty was involved in every aspect of IAI’s work.  Besides being Chair of her local SEAC in London for many years, Patty helped organize SEAC training events and Coaching for Inclusion workshops. Patty was IAI’s representative on the Ontario Coalition for Inclusive Education.  Her reports to IAI’s Board on what was happening with the Coalition, SEAC, PAAC, MACSE, SSAH, Passport, etc. were exceptionally informative.  In many ways, Patty was IAI’s link to all of these other groups.  The Board will dearly miss Patty but we appreciate what she has done for IAI.   She recognizes that it is time for her to pass the torch to others who also have a passion for this inclusion movement.  We know that Patty will continue to speak out for inclusion and help parents, as she has always done.  We wish Patty and her family well.
Lori Olivier served on IAI’s Board for 10 years.  She served as President and Past President.  Lori was the “voice from the north” being a resident of North Bay.  She made the long drive south to attend IAI meetings and conferences.  Lori helped organize an IAI conference in North Bay many years ago.  She was a close friend of Heide Prinz, who served as Treasurer of IAI for 12 years. Lori helped Heide’s son, Andreas, to be involved and to get to Board meetings.  For the past couple of years, Lori has been facing hardships and challenges from the school and school board in her area.  As a result, Lori feels that she needed to retire as a director of IAI.  Her children are the love of her life and now, with the current struggles, they need all of her time.  She will be missed on our Board and we appreciate her contributions over many years.  Our best wishes to Lori and her children.
Cathy Tadres served on IAI’s Board for 8 years, most of that time as Secretary, recording meeting minutes.  Cathy’s outgoing personality and no-nonsense attitude was well received at Board meetings.  She is a very generous and giving person who thinks about the needs of others before herself.  Cathy loved the celebrations and no one will forget the food that she cooked and brought to meetings on special occasions.  Her son, Christopher, is dealing with serious health issues so Cathy is retiring from the Board in order to give him all of her available time.  We will miss Cathy at Board meetings but we appreciate all that she has done for IAI over the years.  Best wishes, thoughts and prayers for Cathy and her family in the days ahead.
President’s Annual Report 

This year IAI has focused on the theme of “putting inclusion into action”. Inclusion is a concept that almost everyone supports. What affects the lives of people with disabilities is not what people believe about inclusion, it is about what they do to include - finding the solutions that eliminate barriers, provide the supports, and change the attitudes that will ensure that inclusion is successful. These solutions are as varied as the people who need to be included and the communities that need to include them. 

IAI’s conference in November, “Putting Inclusion into Action” was a great success thanks to the support of all who contributed to its organization and the presentation of the various sessions. The keynote speaker, Kathie Snow, with her presentation, “Disability is Natural”, provided a healthy way to view disability and encouraged us to get on with life rather than focusing on the need for therapy and a cure. 

With David Gilmour’s passing on July 4, 2007, IAI has lost not only a dear friend but an enormous inspiration for life and the inclusion movement. David enjoyed people and following his many interests – and never turned down an opportunity to contribute to his community. We will miss David’s passion, his energy, his joy for gatherings, his hearty laugh, his enthusiasm in serving and his unrelenting commitment to the inclusion movement. 
The Board of Directors of Integration Action for Inclusion have created The David Gilmour Award in memory of David, who served as a director for 12 years and as Treasurer for the past 4 years until his untimely death. This award will be presented at the annual conference to a team of two people who demonstrate that anyone is capable of taking on a task of inclusion and succeeding when proper accommodations are provided. The first recipients of The David Gilmour Award were David and his advisor, Ian Rowett.
The year 2007 saw the completion of the “Better Futures: Parents, Priorities and Planning” project. Integration Action for Inclusion took responsibility for this project in partnership with other members of the Ontario Coalition for Inclusive Education and in collaboration with the Ministry of Education, through its Parent Encouragement Office. This project brought together people in 6 communities across Ontario through a series of training sessions to help them develop successful strategies for the transition of students with disabilities to inclusive community-based programs after leaving school.

We are excited about the launch of the Research Project. Reports on the project’s progress will continue to appear in IAI newsletters. 
In 2007 Integration Action for Inclusion, through the advocacy and support of its individual members, has helped promote inclusion. But our work will not be done until every student and citizen is included.

- Clayton Eaton, President
*********************************
Treasurer’s Annual Report 

The annual report, financial statements and auditor’s report for the fiscal year ended December 31, 2007, were approved by the membership at the annual general meeting on May 10, 2008.   A copy of the financial statements is available upon request.
There was an overall surplus (gain) of $10,212 in regular operations in 2007, however, when the 3 projects are factored out, the actual surplus was $2,160, including the Matthew Dolmage Fund (restricted) and $1,565 not including this fund.

The General Fund had a surplus of $937 during 2007, leaving an accumulated operating deficit of $1,740 at the end of the year. There was a deficit from the 2007 conference and donations were down significantly from the previous year but costs for meetings and newsletter were also down significantly from 2006. The accumulated deficit of $1,740 in the General Fund needs to be reduced and eventually eliminated.

The Matthew Dolmage Memorial Fund is a totally separate fund from regular operations and any expenditures from this fund are restricted according to specific purposes, as determined by the Board of Directors of Integration Action for Inclusion in consultation with Matthew’s family. There was a fund surplus of $595 in 2007, leaving a fund balance of $9,882 at December 31, 2007.
Thank you for your memberships, donations and support for these funds – and for inclusion!

- Mary Madaleno, Treasurer
*********************************
WHO WE ARE

Integration Action for Inclusion in Education and Community (Ontario) is a non-profit, charitable organization dedicated to educational inclusion and community living for people who require support.  We provide support to parents and friends seeking to enrich the lives of their children.

All children have the right to quality education that will prepare them for a full and productive life in the community.  It is our belief that the best way to prepare children who need support for community life is to educate them alongside their peers.  This is achieved through individualized programming and supports for all children.

Our group operates strictly on a volunteer basis.  We have local chapters throughout Ontario.  

Members provide and receive support and education on inclusion.

*********************************
WHAT WE DO 

IAI supports parents who want inclusive education for their children.

IAI provides parents with strategies on how to prepare for and participate in team meetings, I.E.P.s, appeal hearings and other school meetings.

IAI supports and assists parents, teachers and school boards in developing individualized programs for students in inclusive settings.

IAI consults with government Ministries regarding changes to legislation, policies and practices on inclusion.

IAI organizes seminars and workshops on topics related to inclusion such as quality program, working models of
inclusion, legal rights and advocacy for children.

IAI publishes a regular newsletter.

IAI maintains a Resource Library which consists of books, articles and videos on inclusion.

*********************************
IAI Statement of Principles

· All children can learn and develop.
· All children have the right to live at home in a family.

· All children have the right to share educational experiences with others their own age.

· All children have the right to neighbourhood friends/relationships.

· All children have the right to supports and services as needed, and these should be provided in the neighbourhood school in a regular classroom setting.

· All children have the right to an education that will prepare them to live and work in the real world.

· All children have the right to acquire the daily social and coping skills that develop through life in the community.

· All children have the right to become “just one of the kids”.

· Successful inclusion of a child in need of accommodations benefits not only the child, but also his or her friends and peers, the school system, and society as a whole.

*********************************
Some Reasons Why to Choose Inclusion in Regular Classrooms

1. Better Preparation for Adulthood
The goal of education is to prepare individuals to be contributing members of society.  In their neighbourhood schools, in regular classes and in the playground, students learn to interact with one another and develop a sense of themselves and a sense of what it means to belong.  Relationship and coping skills are learned through interaction with other children who live in that neighbourhood. If a child with a disability is denied the chance to learn and interact with peers then all children are deprived of an opportunity to learn skills needed for living and coping in our communities.
2. Improves Learning for All
Much of what is learned in schools is not taught by the teachers.  Peers learn from each other and they are often the best models and teachers of socially valued behaviours.  And, while learning is not limited to the classroom, the regular class provides the best setting for a child to learn both academically and socially and to develop improved communication skills.

3. Develops Diverse Friendships

Every child has a basic need to make friends and to be a friend.  Imagine what it would be like to not have any friends.  Inclusion in the regular classroom provides the best opportunity for children to really get to know one another and develop friendships that extend beyond the classroom walls.  While it is true that we choose our friends, children with disabilities have a better chance to develop friendships with a greater variety of peers in a regular classroom.    

4. Develops Tolerance of Differences
The most effective way for children to learn about differences amongst people and the importance of developing understanding and tolerance is through personal interaction and experiences with a variety of others.   The regular classroom is a place where a child can meet other children from around the world - children of different colours, languages, cultures, religions, sizes, abilities, etc.  They get to know the person rather than hold on to prejudices and misconceptions about the “label” imposed on that person.

5. Develops Better Communities

When all children learn together, they have a chance to accept and understand that every person can make a contribution to our communities.  A society that welcomes, accepts, includes and values all citizens is a better, richer place to live for all. 

6. Develops Understanding of Rights 

At a very young age, children learn about fairness.  “It’s not fair” is a declaration that children use to decry a perceived injustice.  Learning lessons early on about fairness, rights, equal treatment, equal access and equal opportunity is invaluable.  While Canada has a Charter of Rights and Freedoms and laws to protect individuals against discrimination, “rights” versus “wrongs” is learned in childhood.

7. Benefits All 

Successful inclusion of a child with a disability in their neighbourhood school in a regular classroom benefits not only the child, but also his or her classmates, her or his family, the school, the neighbourhood and society as a whole.     
(Excerpts taken and adapted from a publication prepared by the Minnesota Integrated Education Technical Assistance Project, a cooperative project between the Institute on Community Integration at the University of Minnesota, and the Minnesota Department of Education.)
*********************************
YOUR DONATION TO I.A.I. MAKES A DIFFERENCE

Matthew Dolmage Memorial Fund:  The premature passing of Matthew Dolmage in February 2004 has resulted in the Dolmage family and Integration Action for Inclusion collaborating in setting up the Matthew Dolmage Memorial Fund.  This memorial in Matt’s name will be a resource to help families or individuals seeking inclusion.  

Heide Prinz Bursary:  The Board of Directors set up this fund in honour of Heide Prinz. The focus of this fund is to help families attend the Annual Conference and General Membership Meeting.  

Ontario Coalition for Inclusive Education:  In 1995 several groups formed a coalition to promote inclusive education and teach inclusive education strategies in Ontario. There have been as many as 14 member groups in 13 years.
Over the years the Coalition has successfully managed many inclusion projects throughout the province thanks to grants and funding.  The Coalition solicits ongoing support and donations so this important networking and training can continue without interruption.  

*********************************
For information on Integration Action for Inclusion, a registered Canadian charity, go to the Canada Revenue Agency website at www.cra-arc.gc.ca/charities

Please designate the fund(s) to which the donation is made.  

Cheques must be payable to “Integration Action for Inclusion”.

This includes donations made to the Coalition.

Undesignated donations will go into the general fund of Integration Action for Inclusion.
THANK YOU FOR SUPPORTING INCLUSION!

IAI Offers Support 
The Board of Directors is committed to helping grow chapters in communities throughout Ontario.  A chapter is a support group for those parents who are fighting for inclusion and against exclusion in their school boards.  There is strength in numbers.  The more that people get together to advocate for inclusion in their community, the more chance there is to make changes to benefit all children.  If you want to connect with others in your area, give us a call.  

IAI CONFERENCE
November 15, 2008
at Harbourfront Community Centre in Toronto
“Resources for Inclusion”
Privacy Policy Statement

Integration Action for Inclusion in Education and Community (Ontario) is a non-profit organization and registered charity dedicated to educational inclusion and community living for people who need extra support.  The Board approved a “Privacy of Personal Information Policy” on December 11, 2004.  This policy meets the requirements of the Corporations Act and the Privacy Information Protection and Electronic Documents Act.  The personal information collected includes names, addresses, telephone numbers and email addresses of its members and donors.  It is used solely for the purpose of keeping the membership and donors informed of developments, meetings and events, through newsletters and mail outs. No personal information collected will be released to third parties without the prior consent of the individual or organization. If you have any questions about our Privacy Policy or if you believe that your personal information has been mishandled, contact Ian Rowett, our Privacy Officer, at 519-624-5195. 
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